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11. Summary of new findings of the thesis

- The thesis has systematized and developed the theoretical issues related to managerial training in
small and medium enterprises (SMEs) in the context of international economic integration.
Specifically, the thesis identified and clarified the characteristics of managerial training in SMEs to
meet the requirements of international economic integration, including: managerial training content,

managerial training methods and managerial training organization in SMEs.

- The thesis has identified factors affecting the managerial training in SMEs to meet the requirements
of international economic integration, including factors belongs to SMEs and enterprises external
factors. The results show that factors belongs to SMEs have significant impact to managerial training
in SMEs. Besides, the thesis also shows that managerial training has positively influenced to

management skills of managers and performance of SMEs.

- The thesis has analyzed and assessed the current status of managerial training in SMEs. The

results shows that managerial training in SMEs is limited in term of managerial training content,



training method, implementation of managerial training and managerial training organization;

managerial training in SMEs does not meet the requirements of international economic integration.

- Basing on the results and findings of the research, the thesis evaluated the successes and
limitations of managerial training and proposed some recommendations for SMEs in order to meet the

increasing requirements of international economic integration.

12. Practical application:

- The thesis provides the theoretical framework related to managerial training in SMEs in order to

meet the increasing requirements of international economic integration.

- The results and recommendations in the thesis are good references for management agencies,
association of small and medium enterprises, managerial training and consultant organizations, small
and medium enterprises in findings solutions to improve managerial competencies for SMEs in

Vietnam.

13. Further research direction: research on effect of training and the relationship between managerial

and performance of SMEs.
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